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Research on the Impact of Employee Performance on Salary Management in

Petrochemical Enterprises and Optimization Strategies

Liu Ying (PetroChina Kunlun Gas Co., Ltd. Jilin Branch, Changchun Jilin 132001, China)

Abstract: In the operation of petrochemical enterprises, compensation management plays a vital role, directly impact-
ing employee motivation and job satisfaction. In a highly competitive market, to enhance their performance, petrochemical
companies must optimize their compensation structures, implement effective incentive strategies, and establish comprehen-
sive compensation systems. Studying how compensation management precisely influences employee performance and opti-
mizing related strategies is both theoretically valuable and practically significant for petrochemical companies in formulating

effective human resources policies.
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